More recent studies of the effect of social comparisons on motivation and performance manipulated both the goals of completing a task and the perceived ability of subjects in an experimental setting (Elliott & Dweck 1988) . When the goal was to receive a positive evaluation of performance, subjects with low perceived ability^exhibited "helpless" behavior by avoiding challenges and not persisting with solutions. This can be interpreted as a comparison on an esteem-relevant dimension, because the goal was to avoid negative feedback. On the other hand, when the manipulated perceived ability was high (i.e., subjects initially compared favorably with comparison-others), subjects exhibited "mastery-oriented" behavior with high motivation and persistence. When the goal was learning (i.e., lower esteem-relevance), the performance of subjects with both high and low perceived ability was not significantly affected.
Even though promotion in general was rapid compared to the MPs, at any given time only a small number of people were promoted, leaving the majority dissatisfied. Perceived ability was manipulated by assigning the subjects a bogus score on a pretest. Ames (1984) (Wood 1989 Comparing intemational and domestic CRDVs, Tucci (1994) 
